
Jennifer S. Mirus is the Co-Chairperson of the Labor & Employment team at Boardman 
& Clark. Jennifer has been practicing employment law in Madison for over 22 years.  
Jennifer represents employers in all aspects of employment relations, including hiring, 
discipline and terminations, wage and hour issues, discrimination, ADA, FMLA, and 
harassment. Jennifer also has extensive experience drafting and reviewing employee 
handbooks. Jennifer’s experience also includes conducting workplace investigations 
and human resources and management trainings for clients of all sizes.   

Jennifer is a proud UW-Madison alum (both undergraduate and law school). She is 
a sought out speaker for human resources groups and is a member of Boardman & 
Clark’s Executive Committee. Jennifer spends her free time reading and soaking up 
chlorine at her three daughters’ swim meets.

A Lawyer’s View of Key HR Issues 

New technologies, changing workforce demographics, and an evolving 
legal landscape means that employers must operate in a more inclusive, 
technologically sophisticated, and legally compliant way.  

This information-packed program will bring you up to speed on several 
key HR topics from a legal perspective.  Whether you are new to HR or a 
seasoned veteran, you will learn practical information that will help you 
improve your HR practices.  

Come get a valuable update and get your nagging questions answered! 

Employee Handbooks and Policies
• Essential policies every organization must have
• How employers can inadvertently create legal risk in handbooks

Ins and Outs of Personnel Files
• What should and should not be included in personnel fi les
• The diff erence between a personnel fi le and a personnel record, and

why you need to know the diff erence

Recordkeeping Best Practices
• Key timelines for HR recordkeeping
• Maintaining electronic records

Mental Illness in the Workplace
• Dealing with the FMLA and ADA
• Confi dentiality and other key issues

Addressing Harassment in the Workplace 
• Key steps for prevention
• Properly handling complaints of harassment

WHO SHOULD ATTEND
• Managers
• Human Resources professionals
• Supervisors

PROGRAM

Tuesday, May 8, 2018
Registration: 8:30 a.m.
Program:  9 a.m.–3 p.m.
Lunch:  12 noon 

REGISTRATION

Cost: 3/4 Skill Builder Credit

Co-ops not participating in the pre-payment 
program, please submit a registration fee of
$337.50 for each attendee. 

Register online at:
http://www.weca.coop/calendar_list.asp

REGISTRATION DEADLINE

Friday, April 27, 2018 

LOCATION

Holiday Inn Hotel & Convention Center 
1001 Amber Avenue
Stevens Point, Wisconsin
Phone: (715) 344-0200

Room Block Name & Link:  WEC
http://bit.ly/2018EmpLawHRBlock
Room Block Cut-Off :  Saturday, April 7, 2018 
Rate:  $109+tax

FOR MORE INFORMATION

Contact Wendy Fassbind at (608) 467-4589 or
wendy@weca.coop

Employment Law Update
May 8, 2018 | Holiday Inn Hotel & Convention Center, Stevens Point

222 W. Washington Ave., Suite 680 
Madison, WI 53703-2719

Phone: (608) 467-4589
Fax: (608) 467-4651

www.weca.coop

Thank you to our program sponsors!


